
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Chapter 1  

Introduction and Overview  

 
1.1 Executive Summary  

1.2  Legal Framework  

1.3  Mayorõs Foreword 

1.4  Municipal Managerõs Statement 

1.5  Audit Committee Chairpersonõs Report 

1.6  Overview of the Municipality  

1.7 Governance   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

VISION 

To be a preferred investment destination with superior and sustainable service delivery.  

MISSION 

Umuziwabantu shall create an environment that is  attractive to investors, thereby creating jobs 

and improving the quality of life.  

Acronyms and Abbreviations  

 
MIG  Municipal Infrastructure Grant  

DBSA Development Bank of South Africa  

NRW Non -Revenue Water  

DWARD Department of Water Affairs and Rural 

Development  

PMU Project Management Unit  

EHP Environmental Health Practitioners  

ISD Institutional and Social Development  

JIPSA Joint Initiative on Priority Skills Acquisition  

ASGISA Accelerated and Shared Growth Initiative - 

South Africa  

IDP Integrated  Development Plan  

SDBIP Service Delivery and Budget  

Implementation Plan  

SDIP Service Delivery Improvement Plan  

MSA Municipal Systems Act  

MFMA Municipal Finance Management Act  

GDS Growth and Development Summit  

COGTA Corporate Governance and Traditional 

Affairs  

EIA Environmental Impact Assessment  

DAEA Department of Agriculture and  

Environmental Affairs  

HIV Human Immune Deficiency Virus  

AIDS Acquired Immune Deficiency Syndrome  

CDW Community Development Worker  

PVA Public Viewing Area  

OHS Occupational Health and Safety  

DMAF Disaster Management Advisory Forum  

HIRA Hazard Identification and Risk Management  

EPWP Expanded Public Works Programme  

 

 

 

 

 

 

 



 
 

1.1 Executive Summary  
 

The Umuziwabantu Local Municipalityõs Annual Report has been developed according to the 

provisions of Section 121 of the Municipal Finance Management Act (MFMA), 56 of 2003 and Section 46 

of the Local Government: Municipal Systems Act (MSA), 32 of 2000.  

According to the National Treasury guidelines for the preparation of the Annual Report, the report 

should comprise five chapters to reflect the key activities undertaken within the organisation during the 
year under review. A brief summation of what is con tained in each chapter is outlined below.  

Chapter 1: This chapter contains the geographic location of the Municipality as well as the population 

dynamics of the municipality . Key to this chapter is the consultative processes that the Municipality 

embarked on, which led to the creation of the  IDP document. The chapter touches on issues of 

governance and how the Council is constituted.  

 

Chapter 2:  This chapter reports and highlights some of the key achievements and challenges of the 

organisation during the y ear under review.  

 

Chapter 3:  This chapter reports on the programmes designed by the Municipality to improve 

employment equity and skills development. It also highlights Human Resource Management Policies 

and Practices that have been carried out to build staff capacity. To ensure transparency, issues of 

remuneration of Senior Management have also been covered.   

 

Chapter 4: This chapter has the Audited Municipal Annual Financial Statements; Audit Report and 

Municipal Corrective measures for the year under review.  

 

Chapter 5:  This chapter reports on the progress on service delivery and development for the year under 

review. The format used in reporting is in line with the National Treasury guidelines. Performance 

progress is reported according to the five Na tional KPAs and also highlights the challenges 

experienced as well as progress made in addressing those challenges. The increased compliance level 

is reflected by the timely preparation and approval of the IDP, Budget, SDBIP, PMS, Performance 

Contracts, Wo rk-Place Skills Plan and the Annual Financial Statements.  

 

1.2 Legal Framework   
 

he 2011/2012  Annual Report has been prepared in accordance with the provisions of Section 121 of 

the Municipal Finance Management Act (MFMA), 56 of 2003 and Section 46 of the Local Government:  

Municipal Systems Act (MSA), 32 of 2000. The Annual report oversight repor t was thereafter approved 

by the Municipal Council after following all the processes prescribed by Section 129 of the MFMA. In 

compliance with the provisions of the MFMA, this Annual Report will be  tabled by the Mayor at a 

Municipal Council meeting  on  the  25 January 2013 , as prescribed by Section 127 of the MFMA, and 

was thereafter publicised for comments, in terms of Section 21(a) of the MSA.  

 

The Annual Report has been considered by the Standing Committee on Public Accountsassigned  by 

the Municipal Coun cil to function as an Oversight Committee, which Oversight Committee is as 

directed by Section 129 of the MFMA, to assist the Municipal Council in considering the Annual Report. 

The report of the SCOPA is included in the Annual Report  and therefore made pu blic in terms of Section 

21(a) of the MSA.     

In presenting this report for the f inancial year ended 30 June 2012 , we acknowled ge progress made 

during the 2011/2012  financial year and the challenges that lie ahead . A detailed account of all the 

challenges  and remedial actions going forward has been provided within this report.  
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1.3 MAYORõS FOREWORD 

To be inserted  
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To be inserted  
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1.5 Audit CommitteeChairpersonôs Report 
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Introduction  

It is with great pleasure to present the 2011 -2012 Annual Report of Umuziwabantu Municipality to 

this Cou ncil. By law, this report must report on  progress made by this municipality in line with its 

budget of the financial year under review.  

 

This report reflects the achievements and challenges against all the five key performance areas 

which are prescribed nationally. These key performance areas are as follows:  

¶ Basic Service Delivery and Infrastructure Development.  

¶ Municipal Financial Liability and Management.  

¶ Municipal Transformation and Development.  

¶ Local Economic Development.  

¶ Good Governance and Public Participation.  

 

The municipalityõs 2011/ 2012 Annual Report document represents the long jour ney that has been 

traversed  by the Umuziwabantu Municipality with regard s to service delivery to its citizens. It 

represents a rigorous process, shared analysis with the community and various stakeholders wit hin 

the 2011/2012 financial year  in making sure that the municipality fulfills its responsibility of being a 

developmental local government.  

Both the political and administrative leadership of the municipality, together with our partners in 

development, co llectively understand the common vision of developing the area. There were  

various strategic planning workshops, municipal indabas, municipal Integrated Development Plan 

(IDP)  and Budget Road shows, andsummits that held in an attempt to create a new 

devel opment approach that needs to be undertaken by the municipality to guide its 

development towards the achievement of its vision in 2014.  

The development of the Umuziwabantu municipalityõs IDP, which in principle is reviewed annually, 

is based on the meaning ful contributions that have been made by the members of the 

community. This has allowed the development of new strategies that ensure s that the municipality 

is still on the right track in fulfilling its development mandate.  

We have used the five (5) National Key Performance Areas as our Key Focus Areas that will 

continue to guide us in our strategic direction. However, the programmes / projects have been 

refined and refocused in order to be more effective and maxi mize the ser vice delivery benefits 

accruing to the community.  

 

 

 

 

 

 

 



 
 

OBJECTIVES OF LOCAL GOVERNMENT 

In order to better understand and work towards achieving the vision of develop ment in the 

Umuziwabantu area, it is extremely important to familiarize ourselves with the  objectives of Local 

Government, as written in the Constitution of the Republic of South Africa, of 1996, which are listed 

as follows:  

a)  To provide a democratic and accountable government for local communities.  

b)  To ensure provision of services to communities in a sustainable manner.  

c)  To promote social and economic development.  

d)  To promote a safe and healthy environment.  

e)  To encourage the involvement and participation of communities and community 

organizations in matters of local government.  

DEVELOPMENTAL DUTIES OF MUNICIPALITIES 

As prescribed in Chapter 7 section (153) of the Constitution of the Republic of South Africa, a 

municipality must;  

a)  Structure and manage its administration, budgeting and planning processes to give priority 

to the basic needs of the commun ity, and to promote the social and economic 

development of the community.  

b)  Participate in National and Provincial development programs.  

The 2011/2012 Annual report is a reflection of the duties and functions of the municipality in order 

to ensure sustainabl e development  and service delivery  to the local community of 

Umuziwabantu, as per the requirements of  legislation.  

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

1.6 Municipal Overview and Profile  

The Umuziwabantu Municipality is located on the western boundary of the Ugu  District 

Municipality and shares its borders with the Eastern Cape; Sisonke District and to the east with the 

Umzumbe and Ezinqoleni Municipalities. The extent of the Umuziwabantu Municipal area is 10 862 
ha (1088 km²). This area is constituted as follows :Farmlands, Urban , Tribal, and Forestry.  

Umuziwabantu Municipality consists of 10 wards with six tribal authorities which are listed below:  

Ĕ Ward 1:  Nhlangwini,KwaFodo, KwaMbothoand Thokozani Madumisa Tribal Authority and 

farmland.  

Ĕ Ward 2:  KwaMbotho and Bas haweni Tribal Authority and farmland.  

Ĕ Ward 3.  Harding  and Farmland.  

Ĕ Ward 4.  Part of Izibonda Tribal Authority (Kwa -Machi) . 

Ĕ Ward 5.  Part of Izibonda Tribal Authority (Kwa -Machi).  

Ĕ Ward 6.  Part of Izibonda Tribal Authority (Kwa -Machi)  

Ĕ Ward 7.  Part of Inhlanga no and Izibonda Tribal Authority, Weza State Forest and Farmland . 

Ĕ Ward 8.  Part of Izibonda Tribal Authority (Kwa -Machi)  

Ĕ Ward 9.  Part of Inhlangano and Izibonda Tribal Authority  

Ĕ Ward 10   Part of Izibonda Tribal Authority (Kwa -Machi).  
 

The spine road at Umuziwabantu is the N2 which connects this municipality with Ezinqoleni and 

Port Shepstone on the east and the Eastern Cape on the south east. Connected to the N2 is R56 

road which passes through Umzimkhulu; Ixop o and ultimately Pietermar itzburg.  

 

Population Distribution  

 

Distribution of population by age and sex, Umuziwabantu Local municipality  ð 1996, 2001 and 2011  

Kzn214: 

Umuziwabantu  

1996 2001 2011 

Age Group  Male  Female  Total  Male  Female  Total  Male  Female  Total  

0-4 years 6 073 5 978 12051 5 928 6 022 11 950 7 159 6 979 14 139 

5-9 years 6 413 6 454 12 867 6 999 6 999 13 998 6 456 6 107 12 563 

10-14 years 6 351 6 524 12 876 6 797 7 173 13 971 6 367 5 995 12 362 

15-19 years 4312 5 262 9 694 5 833 6 586 12 419 6 326 6 267 12 593 

20-24 years 2 751 3 955 6 705 2 968 3 961 6 929 4 126 4 506 8 632 

25-29 years 1 696 2 868 4 564 2 132 3 467 5 599 3 067 3 816 6 882 

30-34years 1 547 2 708 4 255 1 843 2 934 4 777 2 117 2 769 4 885 

35-39 years 1 259 2 184 3 443 1 683 2 932 4 615 1 844 2 524 4 368 

40-44 years 1 028 1 714 2 742 1 336 2 323 3 660 1 446 2 332 3 779 

45-49 years 850 1 465 2 315 1 047 1 799 2 845 1 415 2 369 3 784 

50-54 years 696 1 203 1 899 1 000 1 653 2 654 1 134 1 838 2 971 

55-59 years 611 1 179 1 791 735 1 263 1 999 970 1 444 2 413 

60-64 years 551 1 515 2 066 686 1 517 2 206 931 1 394 2 325 

65-69 years 609 1 312 1 921 473 1 289 1 762 496 1 004 1 499 

70-74 years 384 581 966 447 1 122 1 569 412 998 1 410 

75-79 years 225 384 608 249 435 684 207 709 915 

80-84 years 75 193 268 125 300 425 162 489 651 

85+ 65 162 227 69 197 266 120 262 382 

TOTAL 35 616 45 642 81 258 40 355 51 973 92 327 44 754 51 802 96 556 

Source of information: Census KZN 2011 Municipal report No. 03 -01-53 

 

In terms of the Census conducted in 2001 by Statistics South Africa (2001) , Umuziwabantu ha d a  

population 92 327 people, however the 2011  STATSSA community survey estimated the population 



 
 

to be at 96 556 .The population growth rate has fluctuated over the past 10 -15 years. As reflected 

in the above table,  there was a population growth rate of 2.3% be tween 1996 and 2001, and a 

population growth rate of 0, 4% between 2001 and 2011 . The statistics show that approximately 

less than 9% of the population is located within the urban area (Harding Town). The rest of over 

91% resides in rural areas, which are characterized by low density and dispersed settlement 
pattern.  

 

Umuziwabantu Municipalityôs Vision  and Mission  

VISION 

To be a preferred investment  destination with superior and sustainable service delivery.  

MISSION 

Umuziwabantu shall create an environment that is attractive to investors, thereby creating jobs 

and improving the quality of life.  

 Core Business  

The core business of Umuziwabantu Municipality is to provide and facilitate provision of social, 

economic, agricultural , infrastructural and sustainable services to the community of this 

municipality in an equitable and fair manner, transparent and reliable to all inhabitants.  

Umuziwabantu Municipalityõs Process and Status IDP development  

In line with the provisions of the Act (MS A, 2000), the Council adopted the 2011 /201 2 IDP process 

plan to develop the IDP in  August 20 11. It further made an invitation via the media for members of 

the public to register their interest to participate as different interest groups and give direction in 

terms of Institutional Arrangements, Mechanisms and Procedures for Participation and Alignmen t, 

IDP Review Action Programme, and break down the roles and responsibilities.  

The IDP Review for 2011 /2012  financial year was prepared in terms of chapter 5 of the Local 

Government: Municipal Systems Act (Act No 32 of 2000). As mentioned above, the Coun cil 

adopted its IDP Review Process Plan, for t he financial year under review . The IDP Review took into 
consideration the MEC comme nts that were raised in the 2010 /2011  IDP Review.   

There were a number of IDP strategic Planning Sessions which took place b etween January and 

February 2011 , which involved sector departments, municipalities, stakeholders and private sector 

aimed at strengthening; integrating; promoting partnership and public participation as well as 

GEOGRAPHICAL DEMARCATION  

Ward 1  
Ward 2  
Ward 3 
Ward 4 
Ward 5 
Ward 6 
Ward 7 
Ward 8 
Ward 9 
Ward 10 



 
 

ensuring that there is alignment of programs  and projects between the municipality and the 

public and private sectors .  

During the IDP road shows in March and April, the following key issues were raised as challenges:  

 

Å High rate of unemployment  

Å High Poverty rate  

Å Low income levels  

Å Average economic growth  

Å Transformation on the ownership of land  

Å Slow delivery on Land Reform Programme  

Å Land use planning: sparsely distributed population and topography resulting in costly provision of 

services  

Å Limited economic potential in rural areas /  poor investment in the area due to land under the 

Ingonyama Trust  

Å Environmental health and management related issues  

Å High prevalence of HIV/AIDS  

Å Skills shortage  

Å Absence of tertiary education facilities  

Å High number of child -headed households  

Å High illiteracy (large percentage of children of school going age are not attending school)  

Å Water and sanitation backlogs  

Å Limited and lack of access to schools and basic care centres  

Å Housing and electricity backlogs  

Å Limited access to telecommu nication  

Å Poor condition of roads and transport.  
 

 IDP Alignment and Strategic Sessions:  

 

At a strategic planning meeting in February 2012 , Umuziwabantu Municipality resolved on the following 

developmental priorities and high level objectives:  
 

Developmental Priorities  

 

The Integrated Development Plan (IDP), Local Economic Development (LED) and Land Use 

Management Systems (LUMS) have mapped out priorities and go als that recognize  pressing 

needs of both local municipality and community and further  outline strategies which will 

effectively lead to redressing the complexities. The municipality has identified developmental 

strategies classified under the Five National Key Performance Areas.  

 

 

 

 

 

 

 

 



 
 

High Level Objectives  

Office of the Municipal Manager:  

¶ To promote a culture of participatory democracy and integration  

¶ To facilitate the creation of a safe environment for all inhabitants  

¶ To fast track the spatial, economic and social integration.  

Corporate Services:  

¶ To ensure sustainable institution al capacity  

¶ To promote and uphold principles of good governance  

¶ To manage institutional risks.  

Finance:  

¶ To reduce dependency on grant transfers and actively seek alternative revenue  

¶ To ensure financial sustainability and management  

¶ To uphold treasury standard and norms  

Technical services:  

¶ To promote and facilitate economic transformation, sustainable growth and development  

¶ To promote and facilitate public infrastructure investment  

¶ To promote, facilitate and implement anti -poor deve lopment interventions.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

1.7 GOVERNANCE 

COUNCIL   

It is important that we highlight the change of council on the 1 st June 2011. The year under review 

Umuziwabantu Council comprises  of 19councilors , four of whom are full time. There are four  

political parties represented in council ; the African National Congress, National Freedom Party, 

Inkatha Freedom party and Democratic Alliance. The political party and gender representation in 

the Umuziwabantu municipal Council is as follows:  

 

Period July  2011 ð June 2012  

PARTY COUNCILLORS FEMALE MALE 

African National 

Congress  
12 4 8 

National Freedom 

Party  
4 - 4 

Inkatha Freedom 

Party  
2 1 1 

Democratic 

Alliance  
1 - 1 

TOTAL 19 5 14 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

EXECUTIVE COMMITTEE 

The executive committee consists of 3 members and the Speaker, who is an ex -officio member. 
The following are members of the executive committee : 

 

 

Left ð right: Cllr A.D. Ngubo (Speaker ), Cllr D Nciki (Mayor), Cllr A.B. Dlamini and the Deputy Mayor 

Cllr M.B Gavu  (insert, top right hand corner ).  

 



 
 

COUNCIL AND EXECUTIVE 

EXECUTIVE COMMITTEE 

THE EXECUTIVE COMMITTEE  MEMBERS 

 

   
 

  

  Cllr D Nciki  

Mayor  

  

     

 

 

 

 

 

Cllr A D Ngubo  

Speaker  

 Cllr M Gavu  

Deputy Mayor  

 Cllr A B Dlamini  

Exco Member  
     
     
     
 

 

 



 
 

UMUZIWABANTU FULL COUNCIL  

 
 
 

 
 
 

 

  

 
 
 

 Cllr D Nciki  
Mayor  

  

     

 

 

 

 

 
Cllr A D Ngubo  

Speaker  

 Cllr M Gavu  

Deputy Mayor  

 Cllr A B Dlamini  

Exco Member  

 

     
     

     

     



 
 

 

 

   
 

Cllr S O Njongo  Cllr S P Nkomo  Cllr C Z Skosana  Cllr S W Vethe  Cllr H J Ngubelanga  

 
 

  
 

Cllr M W Vezi  Cllr M P mteshane  Cllr M S Charane  Cllr A M cele  Cllr M J Jali  
 
 

     
Cllr A T C Hoston  Cllr M V Nyathi  Cllr X Ndlangisa  Cllr T H Chiliza  Cllr D S Dlamini  

     

 



 
 

POWERS & FUNCTIONS OF COUNCIL 

The council has both the legislative and the executive powe rs. It is chair ed  by the Speaker, 
Councillor  A. D Ngubo . His duties as listed in municipal delegations are:  

¶ Presides at meetings of the council and signs the minutes of the council meetings;  

¶ ensures that council meets at least quarterly;  

¶ Co -ordinates the arrangements regarding dates and venues for the meetings.  

¶ Maintains order during meetings of the council and ensures that the meetings a re 

conducted in compliance with the Council's Rules of Order;  

¶ Performs all other duties assigned to him/her in the Council's Rules of Order of the Council;  

¶ Ensures compliance with the Code of Conduct for councillors;  

¶ Authorises any investigation or enquiry  into suspected or alleged impropriety by councillors 

or any alleged breaches of the Code of Conduct for councillors;  

¶ Determines where and when council meets;  

¶ Convenes special meetings of council at his/her discretion or on request of the majority of 

coun cillors she/he must do so.  

 

In accordanc e with Council resolution of 1 st June 2011 , Council delegated some  powers to the 

Executive Committee with an exception of those expressly excluded by law. Some of these 

exclusions include:  

a.  The passing of by -laws;  

b.  The approval of budgets;  

c.  The imposition of rates and other taxes, levies and duties; and  

d.  The raising of loans.  

e. Setting of tariffs;  

f. Entering into service delivery agreements in terms of section 76(b) of the Municipal 

Systems Act;  

g.  Appointment of the Municipal and section 56 managers; and  

h. Approval or amendment of the integrated development plan.  

 

Council Portfolio Committees  

Council has three portfolio committees  which are : 

Ĕ Finance; budget control and Corporate Services  

Ĕ Planning; Housing; LED and infrastructure Development  

Ĕ Community  Services  

 

 

 

 

 

 

 

 



 
 

PORTFOLIO COMMITTEE TERMS OF REFERENCE 

Finance; budget and 

Corporate Services  

Ĕ Municipal finance including billing;  

Ĕ Municipal rating and taxation;  

Ĕ Municipal insurance;  

Ĕ Municipal banking and investments;  

Ĕ Loans and governmental subsidies;  

Ĕ Grants in aid  

Ĕ Labour Relations  

Ĕ Occupational Health and Safety  

Community Services  Ĕ Municipal health services;  

Ĕ Squatting;  

Ĕ Groups with special needs (youth; women; 

elderly and the disabled);  

Ĕ Street Vending;  

Ĕ Education, crèches, welfare in general and 

religious services;  

Ĕ HIV and AIDS 

Ĕ Business licensing; 

Ĕ Cemeteries and crematoria;  

Ĕ Refuse removal, refuse dumps and solid waste 

disposal;  

Ĕ Cleansing, road and storm water 

maintenance; and  

Ĕ Building maintenance  

Ĕ Disaster management  

Ĕ Traffic services  

Ĕ Fire fighting services  

Planning; LED; Housing 

and Infrastructure  

Ĕ Local economic development;  

Ĕ Promotion of industrial development;  

Ĕ Land matters;  

Ĕ Rendering of basic services  

Ĕ Electricity and gas reticulation;  

Ĕ Storm water  management systems in rural and 

urban areas;  

Ĕ Street lighting;  

Ĕ Capital roads items and construction;  

Ĕ Storm water capital items;  

Ĕ Housing Projects;  

Ĕ Housing development; and  

Ĕ Housing Projects administration  

IDP FORUM Ĕ Coordinate and facilitate IDP Projects  

Ĕ Debates and review IDP objectives  

Ĕ Integrates sectorial  and other stakeholders 

strategic plans  

Ĕ Propose recommendations to both EXCO  and 

Council  

Ĕ Integration and formulation of projects  

 

 

 

 



 
 

Report on Sitting of Council and its Committees : 

 
Statistical  report on the sitting of  Committee Meetings  

 

COMMITTEE MEETINGS 

SCHEDULED 

MEETINGS HELD % OF SITTINGS 

Council  10 10 100% 

EXCO 11 11  

100% 

Finance; Budget Control and 

Corporate  

11 11 100% 

Human Settlements  Forum 7 7 100% 

Community Services  10 10 100% 

Planning, Led, Housing & 

Infrastructure  

10 10 100% 

IDP Representative Forum  7 7 100% 

Labour Forum  7 7 100% 



 
 

 

REPORT ON COUNCILLORS ATTENDANCE TO  MEETINGS  
                                            COUNCIL EXCO FINANCE COMM SERVICES LOCAL LABOUR 

FORUM 
PLANNING IDP H/SETTELMENT 

Names No of Attended No of Attended No of Attended No of Attended No of Attended No of Attended No of Attended No of Attended 

  meetings   meetings   meetings   meetings   meetings   meetings   meetings   meetings   

Cllr D Nciki 10 9 11 11 11 11 10 6   10 7 7 5 7 5 

Cllr M B Gavu 10 7 11 10 11 6 10 4   10 10 7 4 7 5 

Cllr A D Ngubo 10 7 11 4 11 6 10 6   10 2 7 4 7 4 

Cllr N B Dlamini 10 6 11 9   10 9   10 5 7 4 7 4 

Cllr  X Dlangisa 10 10     10 8     7 6 7 4 

Cllr  M Skhosana  10 8   11                8       7 5 7 6 

Cllr Jali 10 7   11             10       7 4 7 7 

Cllr ATC Houston 10 9         10 9 7 6 7 7 

Cllr Nkomo 10 4       7 2   7 4 7 3 

Cllr D S Dlamini 10 9         10 10 7 7 7 7 

Cllr Chiliza 10 9     10 9     7 6 7 6 

Cllr M V Nyathi 10 9   11 11   7 5 10 8 7 6 7 5 

Cllr Vezi 10 6         10 9 7 4 7 3 

Cllr  M Mteshane 10 6   11                5       7 5 7 4 

Cllr H J 
Ngubelanga 

10 9     10 9     7 6 7 7 

Cllr  M Charane 10 5     10 8     7 4 7 2 

Cllr S O Njongo 10 6   11 7       7 1 7 1 

Cllr S W Vethe 10 9         10 9 7 7 7 5 

 Cllr M Cele  10                7     10 7                7            2            7 7 



 
 

CHAPTER TWO   

PERFORMANCE HIGHLIGHTS AND CHALLENGES  

2.1 Top 10 Municipal Challenges  

2.2 Social and Local Economic development  

2.3 Infrastructure and Service Delivery  

2.4 Good Governance  and Public Participation  

2.5 Municipal Institutional Development and Transformation  

2.6 Financial Viability  

  



 
 

2.1 TOP 10 2011/2012 MUNICIPAL CHALLENGES  

The public participation processes during the year and internal analysis has revealed the following 

as the top ten challenges our municipality is facing:  

Top Ten (10) Priority Challenges (in no order of priority)  

 1. Housing Backlogs  

 2. Electricity in -fills  

 3. Water and Sanitation backlog  

 4. Roads upgrade and maintenance  

 5. High HIV infections  

 6. High Unemployment Rate  

 7. Low Level of skills 

 8. High poverty levels  

 9. Inaccessibility of social cluster institutions (health, education, welfare etc.)  

10. Underutilization of agricultural resources  

 

2.2 Local Economic Development Performance Highlights  

 

Ĕ INgeli  Trails ð Business Plan is complete and project is feasible, DED is expected to 

counter fund the project. The  project is under operation and the Ingeli  tourism 

information centre has opened.  

Ĕ Informal Trading  ð The Umuziwabantu informal Traders Association was su ccessfully 

established in March 2012 ,with a total number of eight  representatives. The sector  has 

been formalized in order to regulate  sustainable controls in the allocation of sites.The 

identificati on and allocation of trading sites has  also been  finalized .  

Ĕ The Municipality has also been in the process of creating informal business permits 

which are nowin the printing process, with the hope that the handover will be done 

in the 2012/2013 financial year, in February . The Umuziwaba ntu informal traderõs 

database was also created with the view to further formalize this sector.  

Ĕ The greatest highlight of 2011/12  financial year has seen the Municipality secure the 

development of the Hardin g Mall. The Mall construction was  set to begin in 2012. It is 

anticipated that the mall will create a number of casual employment opportunities 

while under construction and provide sustainable job opportunities upon completion.  

Ĕ The Municipality in part nership with the Department of Econo mic Development 

provided skills development training in the fields of Computer literacy Business 

Management, and Financial Management, for 20 young people who are part of the 

local SMMEõs. 

Ĕ The LED unit has planned to review the LED strategy for the next fi nancial year and 

currently sourcing funding to assist with the formulation of the document.  

 

 



 
 

BUSINESS LICENSING 

 

In terms of the Business Act no 71 of 1991, all businesses operating in South Africa must 

have a business license (as per Schedule 1 it em 1 and 2). The business Licens e functions 

and duties are the legislative mandate assigned to local municipalities as per provisions of 

the Business Act. (Section 2 (1) (a))  

On the 15 th of September 2011, some municipalities in KwaZulu -Natal were granted the 

authority to issue or refuse Business Licenses (Gazette 109 of 2011) for a certain period of 

time. Each municipality was assigned a Licensing Authority Secretary, whom which should 

he/she resign, the Municipal Manager, in his capacity as the Accounting Offi cer, may 

nominate/appoint (temporarily) someone else for the duration of the Authority.  

Umuziwabantu Municipality was one amongst other municipalities, who were granted the 

authority to issue and refuse Business Licenses for a period not exceeding three y ear with 

Manager: Strategic Planning being the Licensing Authority Secretary.  

The Local Economic Development Division is responsible for licensing certain types of 

businesses trading within the jurisdiction of the Umuziwabantu Municipality. These 

businesses are by law required to be in possession of a business license.   

Umuziwabantu Municipality published an advert inviting all the Business owners within its 

jurisdiction to inform them of the Business Act and address any queries thereafter.  

The implementat ion of the Business Licensing is underway and business owners are 

encouraged to apply.  

 

Challenges  

Ĕ Limited Funding  

Ĕ More Training is required to Coops e.g. Caterers (South African Nutritional Standards)  

Ĕ Application for grading of B&Bs and lodges  

Ĕ Limited Office Space ð limits access to intern ship programs (for unemployed  youth).  

Ĕ Minimal participation of local chamber of commerce Integration of LED and 

Technical services projects vs. Procurement Policies  

Ĕ High levels of illiteracy  

Ĕ HIV and AIDS  

Ĕ Lack of big corporations to provide employment  

 

 

 

 

 



 
 

2.2.2 Social Programs  Performance Highlights  

2.2.2.1 Arts a nd Culture  

UGU District Municipali ty in partnership with the Department of Arts and Culture has jointly 

launched Forum s within the district wide area in order to embrace and encourage participation 

of local people in the display of their talents, dance, music and other attrib utes. The Municipality is 

currently in the process of launching ward structure s for art s and cultur e and a very successful 

poetry workshop was facilitated.  

 

Zulu Reed Celebration  

 Young girls from Umuz iwabantu participated in the Zulu Ree d Celebration  held in September 

2011 at  Kwa Nongoma, North of KwaZulu Natal.  

 

2.2.2.2 Special Programs  

HIV and AIDS  

A number of HIV and Aids awareness programs were facilitated at a Provincial, District as well as 

at local level. One of these was the profiling of 65 households within Umuziwabantu, using cadres 

and youth ambassadors.  A number of workshops were also facilitated throughout the year for 

wards Aids committees.  

Senior Citizens  

The Municipality established and registe red 14 senior citizens luncheon  clubs in all wards.  One of 

the highlights for senior citizens however, was to participate in the  National Golden games, which 

were held in Bloemfontein.  

 

 

Senior citizen s Golden Games held in  Bloemfontein  

 

 

 

 

 



 
 

Rights of a Child  

In an effort to assist young people who travel long distances to get to school every day. The 

Department of Transport together with Umuziwabantu local municipality provided 600 Bicycles to 

32 schools within the Municipality. This program benefitted 600 pupils.  Other outreach programs 

which were facilitated by the municipality were: Child traffickin g campaigns, Teenage pregnancy 

campaigns, and Anti Drugs campaigns throughout Umuziwabantu and emphasis on school visits.  
 

 Operation Sukuma Sakhe  

 The OSS program has been launched in all wards and war rooms are functional. A Local Task 

Team was also launched in order to give aid to the OSS program. Profiling and interventions are 

being done.  

Special Program s- Challenges:  

Ĕ Poor attendance in committe es. 

Ĕ No capacity building for members of committees has been done  

Ĕ Departments (stakeholders) are not fully participating in programs and attendance 

to meeting is very poor.  

Ĕ Database for people living with disabilities has not yet been populated  
Ĕ Right of a child section is not funded, making it a challenge to implement programs . 

 

2.2.2.3 Youth  

Youth Council  

The Youth forms a large part of the population of Umuziwabantu; it is in this light that the 

municipality encourages young people to participate in the decisions that are taken by council 

through formal and organized structures.   

The Youth structures below are due for elections,  as their term of office have come to an end.  

¶ Umuziwabantu Youth Council  

¶ Youth Forums  

¶ Sport Committees  

¶ Umuziwabantu Sport Council  

Youth Development Unit  

The main functions of the Youth Development Unit are:  

¶ Career Guidance/Counseling  

¶ Referrals to centre or departments where they source information  

¶ Distribution of Cent ral applications office forms  

¶ Facilitation of sporting activities.  

¶ Information on access to basic education and higher education institutions.  

 

 



 
 

Inkonzo y abantu Abasha  

Umuziwabantu Youth Development Office hosted a motivational prayer day  in November 2011. 

The prayer seeks  to motivate young people as they were preparing for metric examinations and 

to also address the predicament  of moral decay  amongst the youth.  

2.2.2.4 Sports  

Mayoral Cup  

The mayor al cup tournament which was played during March and April 2012 was  a great success.  

The games were played at ward levels and concluded at the municipal level. The continued 

support of the mayoral cup has increased the level of participation among young sports 

enthusiast s. 

 

 

 
2011/ 2012 Municipal Soccer Team  

 

 

 

 

 

 

 

 

 



 
 

2.2.2.5 Library  

Successes:  

Internet @ your Library:  

¶ The amount of patrons using the services has improved especially in learning how to use 

computers.  

¶ The cyber  cadet offers Basic Computer Literacy to the community of Umuziwabantu, 

training 20 learners a month.  

¶ The Library has eleven (11) computers being used for training and general use.  

¶ Library Services is promising to give the library 10 new computers.  

Internet @ your Library users:  

¶ Users ð 10035 

¶ Learners ð 220 

 

Conferences:  

¶ Attended LIASA (Librarian Conference) in Durban, this is greatly appreciated.  

¶ KZNPLS Annual Conference was held in Durban ICC in November.  

 

Career Exhibition : 

¶ The Career Exhibition was hosted by Department of Education, the Municipality and the 

Library.  

¶ Many schools from all Umuziw abantu wards attended.  

¶ All other role players from the different Universities, Defence force, CAO and many more 

attended and helped the learners with all the relevant information.  

¶ In June the Library organized Eskom to come and advise the grade 12 learners  about the 

bursaries that they offer and the learning fields students can embark on after grade 12 .  

 

 



 
 

 

Learners at the Library week  

 

Library Week:  

¶ For library week the Library hosted a coloring competition where the children had to color  

a butterfly and cut it to be a mask.  

¶ A number of schools and local pre schools came to the Library during this period. Every day 

there was a school visiting the Library.  

¶ The Library also granted patrons amnesty in that week for late books, where the patr on did 

not have to pay any fines. The Library managed to collect a lot of books during this 

amnesty period.  

 

School Orientation:  

¶ We had a number of schools that came to the Library for orientation, Westbury Primary; 

Special School, Mahelane  brought their grade 6 and 7 and a class of Ladies who were 

learning ABET. (just to mention a few)  

¶ Harding Primary school invited the Librarian to come and give a Library talk with the schools 

grade ones.  

¶ Give hope Primary school in Weza also invited the L ibrarian as the guest speaker in the 

opening of their school Library and Computer lab.  

 

 

 


